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GBB EMPLOYEE RELATIONS 

GBB1.  Fair Employment Practices (Revised 3/10) 
The District recognizes the fundamental rights of applicants and employees to be assessed on the 
basis of merit.  Recognition of seniority and current employment with the District may also be 
considered.  Therefore, it is the policy of the District to provide equal employment opportunity 
for all applicants and employees.  The District does not sanction or tolerate discrimination in any 
form on the basis of race, color, religion, age, gender, pregnancy, sexual orientation, national 
origin, ancestry, disability, genetic information, veteran status, or domestic partnership.  

The District will: 

 1.   Recruit, hire, train, and promote for all job classifications without regard to race, 
color, religion, age, gender, pregnancy, sexual orientation, national origin, ancestry, 
veteran status, genetic information, domestic partnership, or disability, as well as to 
ensure that all compensation, benefits, transfers, layoffs, return from layoffs, District-
sponsored training, social, and recreation programs will be administered in 
conformance with the District’s policy. 

2. Comply with all applicable laws prohibiting discrimination in employment including 
Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act 
of 1967, the Equal Employment Opportunity Act of 1972, the Immigration Reform 
and Control Act of 1986, the Americans with Disabilities Act, as amended, the 
Genetic Information Nondiscrimination Act of 2008, the applicable Nevada Revised 
Statutes on Equal Employment Opportunity (NRS 613), and any other applicable 
federal, state, and local statutory provisions. 

3.    Provide reasonable accommodation wherever the need for such is known by the 
District and/or the applicant or employee indicates a need for such reasonable 
accommodation, provided that the individual is otherwise qualified to perform the 
essential functions of the assigned job and the employee’s performance of the 
assigned job duties does not pose a threat to the safety of him/herself or others. 

Hold all administrators or managers/supervisors responsible for ensuring that personnel 
policies, guidelines, practices, procedures, and activities are in compliance with federal 
and state fair employment practices, statutes, rules, and regulations. 

Reference: NRS 613 


